Ramco Systems Limited, INDIA

DISCLOSURE UNDER SEBI (SHARE BASED EMPLOYEE BENEFITS) REGULATIONS, 2014

DETAILS OF EMPLOYEE STOCK OPTION PLANS / SCHEMES AS ON MARCH 31, 2020

(A) Employee Stock Option Plan, 2000 (ESOP 2000)

At the Extra-Ordinary General Meeting held on August 28, 2000, the Members had approved an issue of 160,000 stock
options, convertible into equity shares of Rs.10 each under Employee Stock Option Plan, 2000. The Nomination and
Remuneration Committee (erstwhile Compensation Committee - hereinafter referred to as “Compensation Committee/
Nomination and Remuneration Committee” appropriately for this annexure), in accordance with the SEBI (Employee
Stock Option Scheme and Employee Stock Purchase Scheme) Guidelines, (as amended from time to time) 1999,
framed a detailed scheme.

Further, the Members have approved the following amendments to ESOP 2000:
(a) Amendments approved at the Extra-Ordinary General Meeting held on September 29, 2006:

1. The options other than those vested in the first lot vests on a quarterly basis with the options under the first lot
vesting at the end of one year from the date of Grant.

2. The exercise period has been increased to 10 years from the date of the vesting of the final lot.

(b) Amendments approved at the AGM held on July 27, 2007:

In case of severance of employment as a part of the reconstitution / amalgamation / sell off or otherwise all options
granted to the employee would vest immediately and the employee would be required to exercise the options
within a period of 18 months from the date of severance instead of 3 months from the date of severance. In the
event the options are not so exercised within such period, the unexercised options would lapse.

All the unexercised options have been cancelled, pursuant to the tendering for cancellation by the option holders,
except for options, details of which are given in the table below:

Details of options granted, vested and exercised as on March 31, 2020:

Live vested
Number . Exercise Options options (net of
. Vesting . .
Date of grant of options Period ) exercised and cancellations
granted Price (Rs.) shares issued | and employee
separations)
April 12, 2001 126,150 | 2 to 3 years 254 per option 11,750 shares* Nil
December 14,2003 67,700 3 years 254 per option** 19,950 shares Nil
October 04, 2006 87,500 3 years 177 per option*** Nil Nil

* 11,750 options were exercised at the rate of Rs.254 per option.

** The price of the options were adjusted to Rs.227 per option for the Rights Issue 2003 exercise and further adjusted to Rs.223
per option for the Rights Issue 2005 exercise as per SEBI guidelines. 18,900 options were exercised at the rate of Rs.227 per
option and 1,050 options were exercised at the rate of Rs.223 per option.

*** Consequent to the completion of Rights Issue 2013, the outstanding stock options on the record date for Rights Issue 2013
ie., April 23, 2014 were increased by a factor of 0.049156 per option and the exercise price of the stock options was revised
downwards by multiplying the same with the factor of 0.9531, thus:

No. of options Revised price Revised no. of
Plan Original price (Rs.) | outstanding on April (Rs)p o tions.
23, 2014 . P
ESOP 2000 177 1,300 169 1,363
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Employee Stock Option Scheme, 2003 (ESOS 2003)

At the Extra-Ordinary General Meeting held on April 09, 2003, the Members had approved an issue of 500,000 stock
options convertible into equity shares of Rs.10 each. The Compensation Committee in accordance with the SEBI
(Employee Stock Option Scheme and Employee Stock Purchase Scheme) Guidelines, (as amended from time to
time) 1999, framed a detailed scheme. Further, the Members had approved certain amendments to ESOS 2003 at the
Extra-Ordinary General Meetings held on September 29, 2006 and July 27, 2007, as mentioned in (A) above.

All the unexercised options have been cancelled, pursuant to the tendering for cancellation by the option holders,
except for options, details of which are given in the table below:

Details of options granted, vested and exercised as on March 31, 2020:

. Live vested options
Number . . Options .
. Vesting Exercise . (net of cancellations
Date of grant of options . X exercised and
Period Price (Rs.) - and employee
granted shares issued .
separations)
December 14, 2003 464,500 3 years 284 per option* | 37,975 shares™ Nil
December 01, 2005 9,200 3 years 266 per option Nil Nil
October 04, 2006 219,800 3 years 177 per option Nil Nil
July 14, 2007 101,100 3 years 163 per option Nil Nil

*The price of the options was adjusted to Rs.266 per option for the Rights Issue 2005 exercise as per SEBI guidelines. 36,350 options
were exercised at the rate of Rs.284 per option and 1,625 options were exercised at the rate of Rs.266 per option post adjustment of
exercise price.

Consequent to the completion of Rights Issue 2013, the outstanding stock options on the record date for Rights Issue
2013 i.e., April 23, 2014 were increased by a factor of 0.049156 per option and the exercise price of the stock options
was revised downwards by multiplying the same with the factor of 0.9531, thus:

No. of options Revised price Revised no. of
Plan Original price (Rs.) outstanding on (Rs.) options.
April 23, 2014 )
177 1,900 169 1,994
ESOS 2003
266 500 254 525

Employee Stock Option Scheme, 2004 (ESOS 2004)

At the Extra-ordinary General Meeting held on December 24, 2004, the Members had approved an issue of 900,000
options convertible into equity shares of Rs.10 each to the Key Managerial Personnel (including, but not limited to,
Independent Directors, President and CEO) of the Company as well as Subsidiaries. The Compensation Committee in
accordance with the SEBI (Employee Stock Option Scheme and Employee Stock Purchase Scheme) Guidelines, (as
amended from time to time) 1999, framed a detailed scheme. The options other than those vested in the first lot vests
on a quarterly basis with the options under the first lot vesting at the end of one year from the date of grant.

Further, the Members have approved the following amendments to the ESOS 2004:
(a) Amendments approved at the Extra-Ordinary General Meeting held on September 29, 2006:

1. The number of shares underlying the aggregate options that may be granted was increased to 1,200,000
equity shares of Rs.10 each from 900,000 equity shares of Rs.10 each.

2. Broad basing of the coverage of the scheme to the employees of the Company and its Subsidiaries at all levels
as provided in other schemes instead of the scheme being applicable only to the senior level employees.
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(b) Amendments approved at the AGM held on July 27, 2007:

In case of severance of employment as a part of the reconstitution / amalgamation / sell off or otherwise all options
granted to the employee would vest immediately and the employee would be required to exercise the options
within a period of 3 months from the date of severance. In the event the options are not so exercised within such
period, the unexercised options would lapse.

All the unexercised options have been cancelled, pursuant to the tendering for cancellation by the option holders,
except for options, details of which are given in the table below:

Details of options granted, vested and exercised as on March 31, 2020:

Live vested
Number . . Options options (net of
- Vesting Exercise . -
Date of grant of options - - exercised and cancellations
Period Price (Rs.) .
granted shares issued and employee
separations)
December 01, 2005 100,000 4 years 315 per option Nil Nil
October 04, 2006 747,350 4 years 177 per option 1,500 shares Nil
July 14, 2007 300,500 4 years 163 per option Nil Nil
October 31, 2007 162,000 4 years 156 per option Nil Nil
February 06, 2008 20,000 4 years 165 per option Nil Nil
August 07, 2008 20,750 4 years 100 per option Nil Nil

(D) Employee Stock Option Scheme, 2008 (ESOS 2008):

At the Extra-Ordinary General Meeting held on September 18, 2008, the Members had approved, an issue of 1,200,000
stock options convertible into equity shares of Rs.10 each. The Compensation Committee in accordance with the SEBI
(Employee Stock Option Scheme and Employee Stock Purchase Scheme) Guidelines, (as amended from time to time)
1999, framed a detailed scheme in this regard. The options granted have a vesting period of 4 years and exercise
period of 10 years from the date of the vesting of the final lot. The options other than those vested in the first lot shall
vest on a Quarterly basis. The options under the first lot shall vest at the end of one year from the date of grant.

Certain employees, being the option holders under ESOP 2000, ESOS 2003 and ESOS 2004, of the Company have
surrendered the options for cancellation, owing to the then unfavorable stock market conditions, against grant of fresh
options under ESOS 2008, made by the Compensation Committee of the Board of Directors of the Company, in its
Meeting held on April 11, 2009. The options were surrendered vide Letter of Release dated May 05, 2009 and the same
was accepted by the Company. The surrendered options have been cancelled. Accordingly, no further options under
ESOP 2000, ESOS 2003 and ESOS 2004 can be granted and the said schemes have been discontinued in respect of
the cancelled options. However, there are few employees holding 3,700 options under the aforementioned schemes,
representing the earlier grants under ESOP 2000, ESOS 2003 and ESOS 2004, which have not been tendered for
cancellation and these options are exercisable in terms of the original grants under the respective schemes.

Initially, at the Meeting of the Compensation Committee held on April 11, 2009, 1,128,875 options were granted to the
eligible employees at a price of Rs.53 per share, with a vesting period of 4 years and an exercise period of 10 years
from the date of vesting of the final lot. Further grants of options were made to eligible employees by the Compensation
Committee as follows with a vesting period of 4 years and an exercise period of 10 years from the date of vesting of
the final lot:
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Date of the meeting No. of options granted Price per option (Rs.)
June 25, 2012 50,000 143 per share
August 23, 2012 25,000 138 per share
November 07, 2012 50,000 125 per share
July 29, 2013 95,000 87 per share
March 07, 2014 65,000 241 per share
March 27, 2014 20,000 204 per share

Consequent to the completion of Rights Issue 2013, the outstanding stock options on the record date for Rights Issue
2013 i.e., April 23, 2014 were increased by a factor of 0.049156 per option and the exercise price of the stock options
was revised downwards by multiplying the same with the factor of 0.9531, thus:

Plan Origi(réasl- )price :lu(:-sgn(:ﬁrt:;r:; Revi(s;;l. )price Rev;;(-tzi(:) :: of
April 23, 2014

53 291,023 51 305,306

87 95,000 83 99,670

125 50,000 119 52,458

ESOS 2008 138 25,000 132 26,229
143 50,000 136 52,458

204 20,000 194 20,983

241 65,000 230 68,195

Details of options vested, exercised, lapsed etc. for ESOS 2008 during the year are given in Table 1 — “Option
movement during the year 2019-20”, given at the end of this Annexure.

Employee Stock Option Scheme, 2009 — Plan A (ESOS 2009 - Plan A) & Employee Stock Option Scheme, 2009
— Plan B (ESOS 2009 - Plan B):

ESOS 2009 - Plan A:

The Members at the Twelfth AGM held on August 05, 2009, have approved, an issue of 500,000 options convertible
into equity shares of Rs.10 each with the number of options that could be granted to the Non- Executive Directors of the
Company not exceeding 20,000 options per year and 100,000 options in aggregate. The Compensation Committee in
accordance with the SEBI (Employee Stock Option Scheme and Employee Stock Purchase Scheme) Guidelines, (as
amended from time to time) 1999, framed detailed schemes in this regard.

At the Meeting of the Compensation Committee held on October 27, 2009, 20,000 stock options were granted to
Mr. A V Dharmakrishnan, Non-Executive Director of the Company, at an exercise price of Rs.98 per share. Further
20,000 options were granted at the Meeting of the Compensation Committee held on December 22, 2011 at an
exercise price of Rs.61 per share with a vesting period of 3 years and an exercise period of 10 years from the date of
vesting of the final lot.

At the Meeting of the Compensation Committee held on March 02, 2010, 382,220 stock options were granted to the
eligible employees, at an exercise price of Rs.94 per option.
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During the FY 2012-13, the Compensation Committee amended the key features of the ESOS 2009 - Plan A under the
powers granted by the Members resolution passed on August 05, 2009. As per this, the Compensation Committee can
fix the terms and conditions regarding vesting period and vesting pattern at the time of each grant under the scheme.
Further to this, the Compensation Committee granted further 130,000 options to eligible employees of the Company
on May 17, 2012. Out of the 130,000 options, 60,000 options were granted to Mr. Virender Aggarwal, Chief Executive
Officer of the Company, at an exercise price of Rs.115 per share, having a vesting period of 3 years and an exercise
period of 10 years from the date of vesting of the final lot. The options other than those vested in the first lot shall vest
on a quarterly basis. The options under the first lot shall vest at the end of one year from the date of grant. 20,000
options were granted to Mr. A V Dharmakrishnan, Non-Executive Director of the Company, at an exercise price of
Rs.10 per share, having a vesting period of 1 year and an exercise period of 10 years from the date of vesting. The
remaining 50,000 options were granted to an eligible employee at an exercise price of Rs.10 per share, having a
vesting period of 1 year and an exercise period of 10 years from the date of vesting.

During the FY 2013-14, the Compensation Committee granted 5,000 options on May 31, 2013 at an exercise price of
Rs.10 per share to Mr. A V Dharmakrishnan, Non-Executive Director of the Company with a vesting period of 1 year
and an exercise period of 10 years from the date of vesting.

During the FY 2014-15, the Compensation Committee granted the following stock options on August 08, 2014 with a
vesting period of 3 years and an exercise period of 10 years from the date of vesting of the final lot:

Category Price (Rs.) Number of options
Mr. Virender Aggarwal, CEO 356 25,000
Other employees 356 105,000

Consequent to the completion of Rights Issue 2013, the outstanding stock options on the record date for Rights Issue
2013 i.e., April 23, 2014 were increased by a factor of 0.049156 per option and the exercise price of the stock options
was revised downwards by multiplying the same with the factor of 0.9531, thus:

Plan Origi(r;a;. )price c:\:.l‘:-s?;n‘::lpi’:;r:; Revi(s;(sj- )price Rev;:(-tzi(:) :(s) of
April 23, 2014
10 25,000 10 25,000
61 20,000 58 20,983
ESOS 2009 — Plan A 94 191,431 90 200,878
98 20,000 93 20,983
115 60,000 110 62,949

Details of options vested, exercised, lapsed etc., for ESOS 2009 Plan - A during the year are given in Table 1 — “Option
movement during the FY 2019-20”, given at the end of this Annexure.

ESOS 2009 - Plan B:

The Members at the Twelfth AGM held on August 05, 2009, have approved, an issue of 750,000 options convertible
into equity shares of Rs.10 each with the number of options that could be granted to the Non-Executive Directors of the
Company not exceeding 25,000 options per year and 150,000 options in aggregate. The Compensation Committee in
accordance with the SEBI (Employee Stock Option Scheme and Employee Stock Purchase Scheme) Guidelines, (as
amended from time to time) 1999, framed detailed schemes in this regard.

At the Meeting of the Compensation Committee held on March 02, 2010, 573,330, options were granted to the eligible
employees, at an exercise price of Rs.94 per share. The options granted have a vesting period of 3 years and an
exercise period of 10 years from the date of vesting of the final lot. The options other than those vested in the first lot
shall vest on a quarterly basis. The options under the first lot shall vest at the end of one year from the date of grant.
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During the FY 2012-13, the Compensation Committee amended the key features of the ESOS 2009 - Plan B under the
powers granted by the Members resolution passed on August 05, 2009. As per this, the Compensation Committee can
fix the terms and conditions regarding vesting period and vesting pattern at the time of each grant under the scheme.

Further to this, the Compensation Committee granted further 85,000 options to eligible employees on May 17, 2012.
Out of the 85,000 options, 25,000 options were granted to Mr. A V Dharmakrishnan, Non-Executive Director of the
Company, at an exercise price of Rs.10 per share, having a vesting period of 1 year and an exercise period of 10 years
from the date of vesting. The balance 60,000 options were granted to Mr. Virender Aggarwal, Chief Executive Officer
of the Company, at an exercise price of Rs.115 per share, having a vesting period of 3 years and an exercise period
of 10 years from the date of vesting of the final lot.

During the FY 2014-15, the Compensation Committee granted the following stock options on August 08, 2014 with a
vesting period of 3 years and an exercise period of 10 years from the date of vesting of the final lot:

Category Price (Rs.) Number of options
Mr. AV Dharmakrishnan, Non-Executive Director 10 18,750
Mr. Virender Aggarwal, CEO 10 25,000
Mr. R Ravi Kula Chandran, CFO 10 6,250
356 6,250
Other Employees 10 131,250
356 113,750

Consequent to the completion of Rights Issue 2013, the outstanding stock options on the record date for Rights Issue
2013 i.e., April 23, 2014 were increased by a factor of 0.049156 per option and the exercise price of the stock options
was revised downwards by multiplying the same with the factor of 0.9531, thus:

PI Existing price Existing no. of Revised price Revised no.
an ; .
(Rs.) options (Rs.) of options
10 25,000 10 25,000
ESOS 2009 - Plan B 94 295,210 90 309,750
115 60,000 110 62,949

Details of options vested, exercised, lapsed etc., for ESOS 2009 Plan - B during the year are given in Table 1 — “Option
movement during the FY 2019-20”, given at the end of this Annexure.

Employee Stock Option Scheme, 2013 (ESOS 2013):

The Members at the Sixteenth AGM held on July 29, 2013, have approved, an issue of 1,000,000 stock options
convertible into equity shares of Rs.10 each with the number of stock options that could be granted to the Non-
Executive Directors of the Company not exceeding 200,000 options per year and 400,000 options in aggregate.
The Compensation Committee in accordance with the SEBI (Employee Stock Option Scheme and Employee Stock
Purchase Scheme) Guidelines, (as amended from time to time) 1999, framed detailed schemes in this regard.

During the FY 2014-15, the Compensation Committee / Nomination and Remuneration Committee had granted the
following number of stock options on various dates at various exercise prices:

Mr. AV Dharmakrishnan, Non-Executive Director: 37,500 @ Rs.155 each and 18,750 @ Rs.356 each
Mr. Virender Aggarwal, CEO: 50,000 @ Rs.155 each
Mr. R Ravi Kula Chandran, CFO: 12,500 @ Rs.155 each
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Other Employees: 20,500 @ Rs.10 each, 513,750 @ Rs.155 each, 22,500 @ Rs.250 each, 25,000 @ Rs.340 each,
7,000 @ Rs.348 each, 98,750 @ Rs.356 each, 7,500 @ Rs.426 each, 15,000 @ Rs.431 each, 17,500 @ Rs.462 each,
46,250 @ Rs.482 each, 27,500 @ Rs.679 each and 5,250 @ Rs.696 each.

During the FY 2015-16, the Nomination and Remuneration Committee in its meeting held on May 11, 2015 had granted
11,875 stock options @ Rs.10 each, 23,750 stock options @ Rs.307 each and 26,875 stock options @ Rs.613 each.

All the above mentioned options granted have a vesting period of 3 years and an exercise period of 10 years from the
date of vesting of the final lot.

Details of options vested, exercised, lapsed etc. for ESOS 2013 during the year are given in Table 1 — “Option
movement during the FY 2019-20”, given at the end of this Annexure.

Employee Stock Option Scheme, 2014 (ESOS 2014):

The Members vide postal ballot dated September 12, 2014 have approved, an issue of 1,000,000 stock options
convertible into equity shares of Rs.10 each with the number of stock options that could be granted to the Non-
Executive Directors of the Company not exceeding 200,000 options per year and 400,000 options in aggregate.
The Compensation Committee in accordance with the SEBI (Employee Stock Option Scheme and Employee Stock
Purchase Scheme) Guidelines, (as amended from time to time) 1999, framed detailed schemes in this regard.

During the FY 2015-16, the Nomination and Remuneration Committee had granted the following no. of stock options
on various dates viz., August 05, 2015, November 21, 2015, February 09, 2016 and March 04, 2016 at various
exercise prices viz., 26,875 stock options @ Rs.10 each, 18,000 stock options @ Rs.155 each, 12,500 stock options
@ Rs.311 each, 13,750 stock options @ Rs.345 each, 10,000 stock options @ Rs.399 each, 12,500 stock options @
Rs.533 each, 6,250 stock options @ Rs.622 each, 6,875 stock options @ Rs.690 each, 5,000 stock options @ Rs.797
each and 15,750 stock options @ Rs.1,066 each.

During the FY 2016-17, the Nomination and Remuneration Committee had granted the following stock options on
various dates viz., April 29, 2016, June 17, 2016, August 02, 2016, August 30, 2016 and November 08, 2016 at various
exercise prices viz., 20,625 stock options @Rs.10 each, 13,250 stock options @ Rs.377 each, 6,625 stock options
@ Rs.753 each, 16,500 stock options @ Rs.351 each, 8,250 stock options @ Rs.701 each, 2,500 stock options @
Rs.332 each, 1,250 stock options @ Rs.663 each, 4,000 stock options @ Rs.257 each, 2,000 stock options @ Rs.513
each, 5,000 stock options @ Rs.222 each and 2,500 stock options @ Rs.443 each.

During the FY 2017-18, the Nomination and Remuneration Committee had granted the following stock options
on various dates viz., May 29, 2017, July 21, 2017, September 11, 2017, October 13, 2017, November 02, 2017,
December 15, 2017, January 16, 2018 and March 08, 2018 at various exercise prices viz., 45,000 stock options
@ Rs.10 each, 12,500 stock options @ Rs.168 each, 5,000 stock options @ Rs.184 each, 10,000 stock options
@ Rs.193 each, 2,500 stock options @ Rs.202 each, 7,500 stock options @ Rs.214 each, 22,500 stock options @
Rs.228 each, 17,500 stock options @ Rs.245 each, 12,500 stock options @ Rs.277 each, 6,250 stock options @
Rs.336 each, 2,500 stock options @ Rs.367 each, 5,000 stock options @ Rs.385 each, 1,250 stock options @ Rs.404
each, 3,750 stock options @ Rs.427 each, 11,250 stock options @ Rs.455 each, 8,750 stock options @ Rs.490 each
and 6,250 stock options @ Rs.553 each.

During the FY 2018-19, the Nomination and Remuneration Committee had granted the following stock options on
various dates viz., June 14, 2018 and October 04, 2018 at various exercise prices viz., 20,000 stock options @ Rs.10
each, 20,000 stock options @ Rs.163 each, 20,000 stock options @ Rs.186 each, 10,000 stock options @ Rs.326
each and 10,000 stock options @ Rs.372 each.

During the FY 2019-20, the Nomination and Remuneration Committee had granted the following stock options on
various dates viz., April 17, 2019 and October 30, 2019 at various exercise prices viz., 12,500 stock options @ Rs.10
each, 12,500 stock options @ Rs.80 each, 12,500 stock options @ Rs.120 each, 6,250 stock options @ Rs.160 each
and 6,250 stock options @ Rs.240 each.

All the above mentioned options granted have a vesting period of 3 years and an exercise period of 10 years from the
date of vesting of the final lot.

Details of options vested, exercised, lapsed etc. for ESOS 2014 during the year are given in Table 1 — “Option
movement during the FY 2019-20”, given at the end of this Annexure.



ramco

Table 1 — Option movement during the FY 2019-20:

ESOS Weighted Avg.
Sl Particulars ES0S 2008 | F505 2009 | 9909, | ESOS2013 | ESOS2014 |  Exercise
No. -Plan A -
Plan B prices (Rs.)
1. | Number of options outstanding at the 102,026 118,838 | 161,615 418,945 268,106 257.82
beginning of the period
2. | Number of options granted during the year - - - - 50,000 102.50
3. | Number of options forfeited / lapsed during 1,368 5,255 8,446 5,000 39,715 216.33
the year
4. | Number of Options vested during the year - - - - 79,786 N.A.
5. | Number of options exercised during the year 1,678 - - - 5,181 20.03
6. | Number of shares arising as a result of 1,678 - - - 5,181 N.A.
exercise of options
7. | Money realised by exercise of options (Rs.), 85,578 - - - 51,810 N.A.
if scheme is implemented directly by the
Company
8. | Loan repaid by the Trust during the year from N.A. N.A. N.A. N.A. N.A. N.A.
exercise price received
9. | Number of options outstanding at the end of 98,980 113,583 | 153,169 413,945 273,210 254.35
the year
10. | No. of options exercisable at the end of the 98,980 113,583 | 153,169 413,945 192,756 277.65
year

11. | Method of calculation of employee | Fair Value, using Black Scholes Merton model
compensation cost

12. | Fair value of the options for the year 2019-20 | Rs.9.18 Min.
(using Black Scholes Merton model)

13. | Difference between employee compensation | Not Applicable
cost so computed using the intrinsic value for
expensing of the options computed at SI. No.
11 above and the employee cost that shall
have been recognised if fair value of options
computed at Sl. No. 12 above is used

14. | The impact of the difference mentioned in SI. | Not Applicable
No. 13 above on profits and on EPS of the
Company

15. | Weighted Average exercise prices and | Weighted average exercise price per option is Rs.254.35
Weighted Average fair values of options for | Weighted average fair value per option is Rs.274.30
options whose exercise price either equals or
exceeds or is less than the market price of
the stock

16. | Weighted average share price at the date of | The weighted average share price arising upon exercise of Options, based on the closing
exercise market price on National Stock Exchange of India Ltd., on the date of exercise of options (the
date of allotment of shares by the Allotment Committee) for the year ended March 31, 2020
was Rs.181.58
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17. | Range of Exercise Prices & Weighted As at March 31, 2020
Average remaining contractual lite SI. No. Particulars | No- of Options Range of Weighted Average
Outstanding Exercise remaining contractual
Prices (Rs.) life (years)

1. ESOS 2008 98,980 5110 230 6.16

2. ESOS 2009 113,583 10 to 356 6.42
- Plan A

3. ESOS 2009 153,169 10 to 356 5.90
-Plan B

4. ESOS 2013 413,945 10 to 696 7.50

5. ESOS 2014 273,210 10 to 1066 11.60

Assumptions used during the year to estimate the fair value of options are given below:

i) | Weighted Average Market price Rs.382.60
i) | Weighted Average Exercise Price Rs.254.35
iiiy | Weighted Average Stock Volatility 11.81%
iv) | Weighted Average Risk Free Interest Rate | 7.80
(%)
v) | Weighted Average expected option life 10 years
vi) | Weighted Average expected dividends Dividend yield not considered

vii) | Methodology for determination of volatility The volatility of the stock returns (closing price of the Company’s stock on NSE) of the
Company for the period of one year prior to the date of grant of options has been considered.
The Company has not incorporated the early exercise of options. There are no market
conditions attached to the grant and vest.

Table 2 - Details of options granted in the FY 2019-20 (all grants under ESOS 2014) to:

a. | Key Managerial Personnel Nil

b. | Employees who received a grant in the year | Mr. Baskaran B (Senior Director): 25,000 Options (6,250 @ Rs.10 each, 12,500 @ Rs.80
amounting to 5% or more of options granted | each and 6,250 @ Rs.160)

during the year Mr. Sridhar Radhakrishnan (Chief Strategy Officer): 25,000 Options (6,250 @ Rs.10 each,
12,500 @ Rs.120 each and 6,250 @ Rs.240)

c. | Identified employees who were granted | Nil
option, during the year equal to or exceeding
1% of the Issued Capital (excluding
outstanding warrants and conversions) of the
Company at the time of grant






